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The Delaware County Christian School (DC) presents an outstanding leadership opportunity for a highly qualified can-
didate to lead a well-established, Christian, parent-owned, independent school. DC seeks a professional Head of 
School who will lead the school as its chief executive officer and academic and spiritual leader. 

Founded in 1950 and enrolling students in grades Pre K-12, Delaware County Christian School embraces its mission 
“to educate students who will serve God and impact the world through biblical thought and action.” In support of the 
school’s mission, the school’s head must not only be an accomplished professional educational leader but also a per-
son who is committed to Christian education and will serve as the spiritual leader of the school. 

Located in the western suburbs of Philadelphia on two beautiful campuses, DC enjoys outstanding facilities. The 16 
acre Upper Campus (grades 6-12) includes renovated science and computer labs, library, cafeteria, art rooms, two 
gymnasiums, an auditorium, and multiple athletic fields.   

The 33 acre Lower Campus (grades PK-5) is adjacent to the 170 acre Waterloo Mills Preserve (part of the Brandywine 
Conservancy) and includes a full-size gymnasium, two playgrounds, outdoor classroom spaces, chapel, library, cafete-
ria, art room, two athletic fields, and a high and low ropes course. 

The school provides a strong academic program from a Christian perspective. A comprehensive college-preparatory 
school, Delaware County Christian School is fully accredited by the Association of Christian Schools International 
(ACSI) and Middle States Association of Colleges and Schools. DC received an Exemplary Accreditation status from 
ACSI—a distinction less than 2% of ACSI’s member list of 1,000 accredited Christian schools can claim. More than 97% 
of DC graduates go on to college. 

DC seeks an innovative and experienced Head of School with a proven record of accomplishment. This individual will 
provide strategic, visionary leadership for the school’s next phase of development. The right candidate will embody 
key characteristics of communicating and implementing an exciting vision for the school, excellent interpersonal and 
team-building skills, and expertise and confidence in advancement and development efforts. Compensation, which

includes housing, is competitive and commensurate with the candidate’s qualifications and experience. 
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Philosophy and Vision 

The Delaware County Christian School is an exemplary educational institution in the greater Philadelphia area,  
offering a comprehensive PK-12 college preparatory education that is grounded in the Word of God. Firmly rooted in 
Christ, DC seeks to continue building rigorous, innovative programs in academics, the arts, and athletics. The school 
provides students a liberal arts education, engaging the mind and body as well as developing leaders who are 
equipped to impact the world for Christ. DC aspires to be an educational leader and model for schools both nation-
wide and globally. 

DC was founded in 1950, when 58 children were sent by their parents to a fledgling elementary school in a church 
basement. These families probably didn’t realize they were starting what would become one of the top Christian 
schools in the nation. For them, raising their children in “the fear of the Lord” by providing a Christ-centered educa-
tion was motive enough to start a school at great personal sacrifice. 

More than six decades later, we still find that same motive compelling. DC's mission, vision, and values emerge from 
it. We believe spiritual formation and academic excellence belong together. We unapologetically declare that true 
knowledge of ourselves and our world comes only along with the knowledge we gain of Jesus Christ, whom we must 
love and serve with all our heart, soul, strength, and mind. 

dccs.org  

Head of School - Opportunity Profile 



 3 

Core Values in Action 

DC’s six core values are hallmarks of biblical faith and reflect our grounding in God’s Word. Our core values guide 
how we carry out our mission. This guidance comes not only in how our core values are defined, but also how each of 
our core values is amplified through scripture. 

As a result, DC offers an incredibly rich and diverse community. Our Head of School will join a community whose 
vision, philosophy, and values manifest themselves with a sense of purpose for the future and also with pragmatic 
goals for operations, programs, and campus improvements. 
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ROOTED  

IN CHRIST 

All we do, teach, and learn is rooted in Christ. 

“Therefore, as you received Christ Jesus the Lord, so walk in Him, rooted and 
built up in Him and established in the faith, just as you were taught, abounding 
in thanksgiving.” Colossians 2:6-7 

SCHOLARSHIP 

We cultivate our God-given intellects and become 

passionate, lifelong learners. 

“The fear of the Lord is the beginning of wisdom, and the knowledge of the 
Holy One is insight.” Proverbs 9:10 
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Core Values in Action (continued)

dccs.org  

Head of School - Opportunity Profile 

COMMUNITY 

Our diverse community values partnership,  

collaboration, and strong personal relationships. 

“With all humility and gentleness, with patience, bearing with one another in 
love, eager to maintain the unity of the spirit in the bond of peace.” Eph. 4:2-3 

Doing everything to the glory of God 

compels us to excellence. 

“Whatever you do, work heartily, as for the Lord and not for men.”     
Colossians 3:23 

EXCELLENCE 

IMPACT 

Reasoning critically and acting biblically,  

we are equipped to impact the world for Christ. 

“You are the light of the world. A city set on a hill cannot be hidden. Nor do people 
light a lamp and put it under a basket, but on a stand, and it gives light to all in the 
house. In the same way, let your light shine before others, so that they may see your 
good works and give glory to your Father who is in heaven.” Matthew 5:14-16 

SERVANTHOOD 

As servant-leaders, we recognize our calling to 

influence culture for good.  

“Whoever would be great among you must be your servant, and whoever 
would be first among you must be slave of all. For even the Son of Man came 
not to be served but to serve, and to give His life as a ransom for many.”  

      Mark 10:43-45 
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Defining Strengths and Attributes 

The Head of School will benefit from strengths in several important areas. DC has a history of strong academic pro-
grams and successful college placement of its graduates. We measure our students’ progress at all academic levels. 
From “Student Learning Outcomes” to monitoring student progress in individual courses to maintaining performance 
data on national tests (ACT, SAT, AP exams), DC measures and benchmarks the success of its entire academic pro-
gram. DC students perform well above national and state averages on both the ACT and SAT. Also, more than 80% of 
DC students taking AP national exams score a “3” or higher. 

DC graduates compete successfully for acceptances into selective public, private, and Christian colleges and universi-
ties. These acceptances include Christian colleges, such as Wheaton, Gordon, and Calvin as well as selective public 
universities, such as the University of Virginia, the University of North Carolina, and the University of Michigan. DC 
graduates also have been accepted into some of the most selective colleges and universities including Harvard, Stan-
ford, Princeton, the University of Pennsylvania, and Amherst College. 

The list of college acceptances to a wider variety of colleges and universities highlights the academic caliber of the 
school's programs as well as the interest of its graduates in diverse colleges and universities. 

Students, parents, faculty, and staff cite the strong sense of community as a defining strength of the school. This 
sense of community includes numerous volunteer opportunities, strong attendance at athletic and other school 
events, and most importantly the opportunity to engage actively in community worship through school chapels,  
prayer groups, and school-wide days of prayer. 

dccs.org  

Head of School - Opportunity Profile 



 6 

Defining Strengths and Attributes (continued)

DC also draws strength from being a parent-owned school. An illustration of the school's sense of identity is that    
parents, faculty, and alumni enjoy the privilege of contributing to the selection of the school's leadership by ratifying 
nominees for the Board of Trustees. 

Students have the opportunity to engage in mentor and spiritual relationships with faculty members. These relation-
ships are frequently cited as among the most powerful and enduring attributes of the school as community is one of 
the school's six core values. The school has a $10 million budget as well as generous support from our parents, faculty, 
and alumni as evidenced by the more than $1 million contributed each year to our Annual Fund. 

A strong attribute is the purposeful strategic planning over the past decade. In recent years, there have been signifi-
cant improvements and enhancements in both programs and facilities, including the purchase of the 33-acre Lower 
Campus and the adoption of our Schools for Applied and Innovative Learning (SAIL) and Science, Technology, Engi-
neering, and Math (STEM) classes throughout the curriculum. The school is currently in the process of upgrading the 
Middle School building as well as other campus improvements. 

Most significantly, the school's grounding in biblically-centered values informs all aspects of its operations, including 
curriculum, professional development of faculty and staff, and family life. This emphasis is clearly illustrated in the 
school's six core values. 
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Opportunities and Challenges

The Head of School will face a number of opportunities and challenges, including the following. 

Opportunities 

 Work with a Board of Trustees committed to strategic

planning and thinking

 Lead an experienced, highly qualified faculty

 Engage with an active and supportive parent body

 Work with a competent and energetic administrative-

     leadership team

 Enhance a highly successful, well-established,
  college preparatory academic program

 Serve as the spiritual leader of a thoughtful Christian school
  community 

Challenges 

 Sustain the school’s successes in a highly competitive educational
market (i.e., charter, home school, independent, parochial, and
public)

 Continue to position the school in a market where competitors’
tuition structures are both far above and far below the Delaware
County Christian School’s tuition

 Maintain the integrity of the school’s mission and philosophy in a
changing cultural environment

 Continue to manage the school’s $10 million budget with defined
needs for the present and future

 Engage the strong Administrative Team and strong faculty with
collaborative and effective leadership

 Engage with the Board of Trustees and the Administrative Team in a
strategic conversation that continues to balance the faith, academic
programs, and sports programs of the school
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Qualities and Qualifications 

The ideal candidate will possess the following qualifications: 

Professional Qualifications

• Excellent academic credentials, preferably including an earned doctorate or another advanced degree in a relevant
field

• An established record of success in teaching and administration in Christian-independent schools

• An educational philosophy consistent with that of the Delaware County Christian School

• An ability to recruit and retain exceptional faculty and staff as well as implement effective professional
development programs

• Exceptional spoken and written communication skills

• Strong relational and listening skills

• A keen appreciation of and passion for college-preparatory education within a distinctive Christian-school culture

• Ability and willingness to lead and participate in both internal and external advancement efforts

• Successful experience in fundraising and cultivation of donors

• Strategic thinking and planning with follow-through and accountability

• Strong administrative and organizational-management skills

• Financial acumen in managing a school’s budget
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Qualities and Qualifications (continued)

Leadership and Personal Qualifications 

• A committed Christian with a mature and sustaining faith

• Ability and willingness to speak comfortably about his or her faith

• A willingness to live out his or her faith in ways that reflect positively upon the school

• A servant leader whose leadership style embraces a biblical worldview that informs all decision-making

• An approachable, hands-on, collaborative leader with excellent interpersonal skills who is both a consensus-builder
and an effective decision-maker

• A confident, strategically minded visionary committed to the mission, philosophy, and vision of the Delaware
County Christian School

• An ability to relate and work across cultures to create an inclusive environment in a diverse community
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A Note to Candidates 

The ideal candidate for the Delaware County Christian School will combine the professional attributes of a highly  
accomplished Head of School with a deep, articulate Christian faith and exceptional communication skills. Both parent 
and faculty groups consistently describe the Head of School as someone who should be, first and foremost, a 
Christian servant-leader. The school community seeks someone who is a collaborative leader who will work to create 
change through trust and relational strengths. 

Not only must the Head of School serve as a leader, but he or she also must be a visionary leader who can  
achieve academic excellence in a biblical world view. The Head of School must be keenly aware of the relationship 
dynamics among the school’s constituencies: administration, Board, faculty, alumni, and parents. It will be of para-
mount importance that the Head be able to effectively navigate the school's dynamic that comes from its structure 
and governance. 

The school community’s strong sense of values, mission, and philosophy requires a multi-talented Christian 
educational leader. The requisite academic credentials and considerable experience in Christian education are 
essential, but so too are collaborative-leadership skills and excellent relational and communication skills—above all, a 
servant leader and a strategic thinker who will still effectively manage projects through to their conclusions. 

For the right candidate, Delaware County Christian School presents an exceptional professional opportunity. 

The Head of School will quickly be engaged with a dynamic, successful, Christian independent school strongly ground-
ed in its mission. 

With the right mix of experience, faith, professional talents, and temperament, candidates will find this position  
enormously appealing. 
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Application Process 

The Head of School position at Delaware County Christian School presents an outstanding professional opportunity for 
highly qualified candidates. You can learn more about this opportunity by going to the school’s website: 
www.dccs.org. 

Qualified applicants should submit: 

• A letter of interest

• Current resume

• Four references (which will not be contacted until permission is granted)

• A statement of educational philosophy

• A statement articulating the applicant’s personal Christian faith and practices 

The letter of interest and statements of educational philosophy and personal Christian faith should be thoroughly 
written, but as concise as possible. All documents should be sent as Word documents or a PDF file to Chuck Berwick at 
chuckberwick1967@gmail.com and Jim Adare at jim@jimadareconsulting.com. Application deadline is September 3, 
2018. 

Delaware County Christian School is an equal opportunity employer. 
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DC at a Glance 

• 600+ students PK-12

• 42% of student body represents ethnic minorities; families attending the school represent more than 150 
churches, including multiple denominations as well as independent churches

• Two campuses with a combined 49 acres in the western suburbs of Philadelphia

• $10 million operating budget

• 2018-2019 tuition: $7,843 for PK; $9,911 for Kindergarten; $12,375 for Lower School – Grades 1-5; $14,597 for 
Middle School – Grades 6-8; $17,127 for Upper School – Grades 9-12

• Board of Trustees: 12

• More than half our students participate in choir or band

• 95% of Middle School students and 69% of Upper School students participate in athletics

• Total annual giving: $1.1 million

• $1.6 million in tuition assistance

• 9,393 hours of service completed by Upper School students at local churches and in their communities 
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